2020 ANNUAL REPORT
THANK YOU TO OUR INVESTORS AND PARTNERS
FOR THEIR SUPPORT!
TeamChild works to center youth and break the
cycles of exclusion, arrest and incarceration that
harm them. Our vision for the future is that young
people have power and experience unconditional
belonging at school, at home and in their
communities.
The whole world turned upside down in early 2020 with the appearance and rapid spread of
COVID-19. The movement for racial justice caught fire in our country and intensified our collective
attention on the disparities and harm experienced by communities of color. Our staff shifted to
remote work by early March, with heightened attention to emerging needs of our clients and their
families facing school closures, health access, and housing and job insecurity. We joined community
partners in calling for racial justice and committed to deepening our relationships and
accountability to those most impacted by systemic racism.

LEGAL SERVICES FOR YOUTH
691 YOUTH

Gained knowledge about
their legal rights through
representation or council
and advice

Our legal services program is driven by our clients and is
essential for young people to access housing, employment,
and education. Through our direct and holistic
representation of youth we address their individual needs
while also shining a light on systemic failures and racist
policies and practices.

IMPACT OF LEGAL REPRESENTATION
for clients who received full services
66% of youth who were experiencing
difficulties with an educational issue
(barriers enrolling in school or
obtaining an IEP) saw a positive
change.
70% of youth with a juvenile
offender matter had a better
outcome in court.

“I gained somebody that wasn’t just
another worker. Not a friend, but someone
who connected with me more, who made
me feel better and safer. Someone who
understood more about the problems I had
and who went above and beyond to work
with me on my terms and find resolutions.”

Taylor, TeamChild Client
Read Taylor's story HERE.

PROGRAM HIGHLIGHTS
TeamChild staff supported equitable education access with ongoing
community conversations, collaborative Know Your Rights training and
advocacy during remote learning.
An April, 2020 snapshot of the use of detention during the COVID-19
crisis revealed a 60% reduction from earlier in the year. TeamChild
attorneys worked with local partners, public defenders, courts and Juvenile
Rehabilitation (JR) to identify practices that will sustain this substantial
reduction in the use of incarceration by increasing access to community
based alternatives during the COVID-19 pandemic and beyond.
As part of our internal anti-racism work, a collaborative staff workgroup
restructured our salary scale to more equitably recognize and compensate
staff for valuable skills and expertise gained through lived experience
with the systems TeamChild works within.

FINANCIALS
income* FY 2019-20
$3,969,074 Events

Expenses FY 2019-20
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*Note that while TeamChild had a strong financial year in 2019/2020, our income numbers were impacted by the
implementation of FASB Accounting Standards Codification Topic 606, Revenue and Contracts with Customers, as
well as ASU 2018-08, Clarifying the Scope and the Accounting Guidance for Contributions Received and
Contributions Made. Implementation of these accounting standards resulted in about $856,000 additional contract
revenue booked in 2019/2020 that would have been booked in the 2020/2021 year under the old standards.

BOARD OF DIRECTORS

Serving King, Pierce, Spokane and Yakima Counties

www.teamchild.org

